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ABSTRAK

WAHYU EDY SAPUTRO, NIM 2018020008. KINERJA PEGAWAI DITINJAU DARI LINGKUNGAN KERJA, PELATIHAN, DAN DISIPLIN KERJA (Studi pada RS Ortopedi Prof. DR. R. Soeharso Surakarta). SKRIPSI. FAKULTAS EKONOMI, UNIVERSITAS ISLAM BATIK SURAKARTA 2022.  

Penelitian ini bertujuan untuk menguji pengaruh secara simultan dan parsial Lingkungan Kerja, Pelatihan, dan Disiplin Kerja terhadap Kinerja Pegawai RS Ortopedi Prof. DR. R. Soeharso Surakarta. 
Metode penelitian ini menggunakan penedekatan kuantitatif yaitu data yang terkumpul dalam bentuk angka-angka dan diuji dengan metode statistik. Adapun teknik pengumpulan data menggunakan kuesioner. Populasinya adalah seluruh pegawai dan sampel berjumlah 64 responden, dengan pengambilan sampel dengan teknik Purposive Sampling. Dalam penelitian ini menggunakan alat analisis uji instrument, uji asumsi klasik, analisis regresi linier berganda, uji F, uji t, dan koefisien determinasi (R2).  
Hasil penelitian: 1) Hasil uji F membuktikan bahwa lingkungan kerja, pelatihan, dan disiplin kerja secara simultan berpengaruh positif dan signifikan terhadap kinerja pegawai RS Ortopedi Prof. DR. R. Soeharso Surakarta. 2) Berdasarkan hasil uji parsial variabel lingkungan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai RS Ortopedi Prof. DR. R. Soeharso Surakarta. 3) Berdasarkan hasil uji parsial variabel pelatihan berpengaruh positif dan signifikan terhadap kinerja pegawai RS Ortopedi Prof. DR. R. Soeharso Surakarta. 4) Berdasarkan haisl uji parsial variabel disiplin kerja berpengaruh positif dan signifikan terhadap Kinerja Pegawai RS Ortopedi Prof. DR. R. Soeharso Surakarta. 5) Diperoleh adjusted R2 sebesar 0,577, artinya kontribusi lingkungan kerja, pelatihan, dan disiplin kerja terhadap kinerja pegawai sebesar 57,7%.

Kata kunci : Kinerja Pegawai, Lingkungan Kerja, Pelatihan, Disiplin Kerja







ABSTRACT

WAHYU EDY SAPUTRO, NIM 2018020008. EMPLOYEE PERFORMANCE REVIEWED FROM THE WORK ENVIRONMENT, TRAINING, AND WORK DISCIPLINE (Study at RS Ortopedi Prof. DR. R. Soeharso, Surakarta). MINITHESIS. FACULTY OF ECONOMICS, UNIVERSITAS ISLAM BATIK SURAKARTA 2022.

This study aims to examine the effect simultaneously and partially in the Work Environment, Training, and Work Discipline on the Employees Performance of RS Ortopedi Prof. DR. R.Soeharso Surakarta. 
This research method uses a quantitative approach, namely the data collected in the form of numbers and tested by statistical methods. The data collection technique used a questionnaire. The population is all employees and the sample obtained is 64 respondents, by taking the sample using the purposive sampling technique. In this study using analytical tools test instruments, classical assumption test, multiple linear regression analysis, F test, t test, and the coefficient of determination (R2). 
Research result: 1) F test results prove that the work environment, the training, and work discipline simultaneously have a positive and significant effect on the employee performance at RS Ortopedi Prof. DR. R.Soeharso Surakarta. 2) Based on the partial test, the work environment variable has a positive and significant effect on the employee performance at RS Ortopedi Prof. DR. R.Soeharso Surakarta. 3) Based on the partial test, the training variable has a positive and significant effect on the employee performance at RS Ortopedi Prof. DR. R.Soeharso Surakarta. 4) Based on the partial test, the work discipline variable has a positive and significant effect on the employee performance at RS Ortopedi Prof. DR. R.Soeharso Surakarta. 5) The adjusted R2 value was 0.577, it means that the contribution of the work environment, training, and work discipline to the employee performance is 57,7%.


Keywords: Employee Performance, Work Environment, Training, Work Discipline
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