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ERLINA TIKA PUTRIANTI, 2018020112, THE EFFECT OF EMOTIONAL INTELLIGENCE,COMPENSATION,AND ORGANIZATIONAL COMMITMENT ON PERFORMANCE OF EMPLOYEES OF THE REGIONAL DISASTER MANAGEMENT AGENCY OF BOYOLALI REGENCY
Thesis,Department of Management, Faculty of Economics, Islamic University of Batik Surakarta

The purpose of the study was to analyze the influence of emotional intelligence, compensation, organizational commitment on the performance of the Boyolali District Disaster Management Agency employees.

This research is included in quantitative descriptive with a population of 96 people, all of which were taken as research samples. Data collection techniques using observation, documentation, interviews and questionnaires. The data analysis technique in this study uses multiple linear regression analysis.

The results showed that emotional intelligence had no effect on the performance of the Boyolali Regency Regional Disaster Management Agency employees. Meanwhile, compensation and organizational commitment affect the performance of the Boyolali Regency Regional Disaster Management Agency employees. The results of the study are expected to provide suggestions and positive impacts for the Regional Disaster Management Agency of Boyolali Regency.
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ABSTRAK

ERLINA TIKA PUTRIANTI, 2018020112, PENGARUH KECERDASAN EMOSIONAL, KOMPENSASI, DAN KOMITMEN ORGANISASI TERHADAP KINERJA PEGAWAI BADAN PENANGGULANGAN BENCANA DAERAH KABUPATEN BOYOLALI
Skripsi, Jurusan Manajemen Fakultas Ekonomi Universitas Islam Batik Surakarta

Tujuan penelitian adalah untuk menganalisis adanya pengaruh kecerdasan emosional, kompensasi, komitmen organisasi terhadap kinerja pegawai Badan Penanggulangan Bencana Daerah Kabupaten Boyolali.
Penelitian ini termasuk dalam deskriptif kuantitatif dengan populasi 96 orang yang semuanya diambil sebagai sampel penelitian. Teknik pengumpulan data menggunakan observasi, dokumentasi, wawancara dan kuesioner. Teknik analisis data dalam penelitian menggunakan analisis regresi linear berganda.
Hasil penelitian menunjukan bahwa kecerdasan emosional tidak memiliki pengaruh terhadap kinerja pegawai Badan Penanggulangan Bencana Daerah Kabupaten Boyolali. Sedangkan, kompensasi dan komitmen organisasi berpengaruh terhadap kinerja pegawai Badan Penanggulangan Bencana Daerah Kabupaten Boyolali. Hasil penelitian diharapkan dapat memberikan saran dan dampak positif untuk Badan Penanggulangan Bencana Daerah Kabupaten Boyolali.
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