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Abstrak

[bookmark: _GoBack]PENGARUH KEPEMIMPINAN, MOTIVASI, DAN PROFESIONALITAS TERHADAP KINERJA PEGAWAI DI KECAMATAN KARANGPANDAN KABUPATEN KARANGANYAR
AM Uji Ali Ajudhan1, Ratna Damayanti2, Istiqomah3 
Universitas Batik Islam Surakarta 

Ujik050@gmail.com

Penelitian ini bertujuan untuk mengetahui dan mendeskripsikan pengaruh kepemimpinan, motivasi dan profesionalitas terhadap kinerja Pegai Negri Sipil di Kecamatan Karangpandan Kabupaten Karanganyar. Metodologi penelitian ini menggunakan jenis penelitian deskriptif kuantitatif. Populasinya adalah seluruh pegawai Kecamatan Karangpandan yang berjumlah 60 orang. Jumlah sampel ditentukan dengan rumus Arikunto dan didapatkan 60 responden. 
Pengambilan sampel menggunakan metode sensus sampling. Kuesioner digunakan untuk pengumpulan data. Teknik analisis data yang digunakan adalah analisis statistik yaitu regresi linier berganda, uji F, uji t dan koefisien determinasi. Hasil pengujian secara simultan kepemimpinan, motivasi dan profesionalitas berpengaruh signifikan terhadap kinerja pelayanan di Kecamatan Karangpandan Kabupaten Karanganyar.
Kepemimpinan berpengaruh positif dan signifikan terhadap kinerja pegawai negri sipil di Kecamatan Karangpandan Kabupaten Karanganyar. Motivasi berpengaruh positif dan signifikan terhadap kinerja pegawai negri sipil di Kecamatan Karangpandan Kabupaten Karanganyar. Profesionalitas berpengaruh positif dan signifikan terhadap kinerja pegawai negri sipil di Kecamatan Karangpandan Kabupaten Karanganyar. 
Kata Kunci : Kepemimpinan, Motivasi, Profesionalitas, Kinerja Pegawai



Abstract

PENGARUH KEPEMIMPINAN, MOTIVASI, DAN PROFESIONALITAS TERHADAP KINERJA PEGAWAI DI KECAMATAN KARANGPANDAN KABUPATEN KARANGANYAR
AM Uji Ali Ajudhan1, Ratna Damayanti2, Istiqomah3 Universitas Batik Islam Surakarta 

Ujik050@gmail.com

This study aims to determine and describe the influence of leadership, motivation and professionalism on the performance of Civil Service Pegai Negri in Karangpandan District, Karanganyar Regency. This research methodology uses quantitative descriptive research. The population is all employees of Karangpandan District, amounting to 60 people. The number of samples was determined by the Arikunto formula and obtained 60 respondents. 
Sampling using census sampling method. The questionnaire was used for data collection. The data analysis technique used is statistical analysis, namely multiple linear regression, F test, t test and the coefficient of determination. The results of the simultaneous testing of leadership, motivation and professionalism have a significant effect on service performance in Karangpandan District, Karanganyar Regency. 
Leadership has a positive and significant effect on the performance of civil servants in Karangpandan District, Karanganyar Regency. Motivation has a positive and significant effect on the performance of civil servants in Karangpandan District, Karanganyar Regency. Professionalism has a positive and significant effect on the performance of civil servants in Karangpandan District, Karanganyar Regency. 
Keywords : Leadership, Motivation, Professionalism, Employee Performance.
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