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ABSTRACK

Sri Wening Rohmiyati, 2020P20058. Performance of the Village Apparatus in terms of Age, Educational Background, Motivation and Leadership (Study in Kebonarum District, Klaten Regency).. Thesis. Saints Masters Postgraduate Program (M.Si). Surakarta Batik Islamic University. 2022.

This study aims to determine the effect of Age, Educational Background, Motivation and Leadership on a variable called Performance of Village Apparatus in Kebonarum District, Klaten Regency.

This research has been conducted using an approach called quantitative. The population in this study were all Village Apparatus except the Village Head in Kebonarum District, Klaten Regency, all of which amounted to 43 people. The sampling technique used a census sample. The technique for data analysis that has been used is multiple linear regression analysis.

The results of the study indicate that age, educational background and leadership have a significant effect on the performance of the village apparatus, while motivation does not have a significant effect on performance. It is hoped that the Village Apparatus in the Kebonarum Subdistrict, Klaten Regency in the future will always improve their performance, both young and old apparatuses, those with moderately high and moderate education, whatever the motivation and whoever the leader is, according to the main tasks and functions of their respective positions.

Keywords: Age, Educational Background, Motivation and Leadership



















ABSTRAK

Sri Wening Rohmiyati, 2020P20058. Kinerja Aparatur Desa Ditinjau dari Usia, Latar Belakang Pendidikan, Motivasi dan Kepemimpinan ( Studi Pada Kecamatan Kebonarum Kabupaten Klaten ). Tesis. Program Pascasarjana Magister saints (M.Si) Universitas Islam Batik Surakarta  2021.

Penelitian ini bertujuan untuk mengetahui pengaruh Usia, Latar Belakang Pendidikan, Motivasi dan Kepemimpinan terhadap variabel yang disebut Kinerja pada Aparatur Desa di Kecamatan Kebonarum Kabupaten Kabupaten Klaten.

Penelitian yang telah dilakukan ini menggunakan pendekatan yang disebut kuantitatif. Populasi yang ada didalam penelitian ini adalah semua Aparatur Desa  kecuali Kepala Desa di Kecamatan Kebonarum Kabupaten Klaten yang semuanya berjumlah 43 orang. Teknik sampling menggunakan sample sensus. Teknik untuk analisis data yang telah digunakan analisis regresi linear berganda. 

Hasil dari penelitian menunjukkan bahwa Usia, Latar Belakang Pendidikan dan Kepemimpinan berpengaruh secara signifikan terhadap kinerja Aparatur Desa, sedangkan Motivasi tidak terlalu berpengaruh signifikan terhadap kinerja. Diharapkan Aparatur Desa di Kecamatan Kebonarum Kabupaten Klaten kedepannya selalu meningkatkan kinerjanya baik Aparatur yang berusia muda maupun yang berusia tua, yang berpendidikan cukup tinggi maupun yang menengah, apapun motivasinya dan siapapun pemimpinya, sesuai tugas pokok dan fungsi jabatanya masing masing.

Kata Kunci : Usia, Latar Belakang Pendidikan, Motivasi dan Kepemimpinan
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