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ABSTRAK

Dwiyono Budisusanto (2024P20026): DETERMINAN KINERJA PENDIDIK DI
SMK NEGERI 1 PLUPUH KABUPATEN SRAGEN. Tesis, Surakarta: Program
Studies Manajemen (S2/M.Si) Program Pasca Sarjana Universitas Islam Batik,
Agustus 2025

Tujuan dari penelitian ini adalah untuk: (1) Mengetahui pengaruh
komitmen terhadap kinerja pendidik di SMK Negeri 1 Plupuh Kabupaten Sragen
(2) Mengetahui pengaruh budaya organisasi terhadap kinerja pendidik di SMK
Negeri 1 Plupuh Kabupaten Sragen (3) Mengetahui pengaruh supervisi
terhadap kinerja pendidik di SMK Negeri 1 Plupuh Kabupaten Sragen. (4)
Mengetahui pengaruh integritas terhadap kinerja pendidik di SMK Negeri 1
Plupuh Kabupaten Sragen

Penelitian dilakukan selama 3 bulan, mulai April-Agustus 2025 dengan
mengambil lokasi di SMK Negeri 1 Plupuh Kabupaten Sragen. Populasi dalam
penelitian ini sebanyak 53 pendidik, sedang sampel yang digunakan adalah
jumlah populasi sebanyak 37 pendidik. Dalam penelitian ini data yang digunakan
peneliti adalah (1) data primer, (2) data sekunder. Teknik pengumpulan data
dilakukan melalui observasi, wawancara, dokumentasi, kuisioner, dan studi
pustaka. Teknik pengolahan data dilakukan dengan menggunakan program SPSS
untuk melakukan uji instrumen (uji validitas dan uji reliabilitas), uji regresi linear
berganda, uji asumsi klasik (uji normalitas, uji heteroskedastisitas, dan uji
multikolinieritas), uji hipotesis (uji F dan uji t), dan uji determinasi (R?).

Berdasarkan hasil penelitian dari uji F diperoleh Fhitung<Ftavel (29.517 > 2,61)
artinya ada pengaruh yang signifikan komitmen, budaya organisasi, supervisi,
dan integritas terhadap kinerja pendidik. Dari uji t, komitmen thiung 2,864, budaya
organisasi thitung 3,698, supervisi thiung 2,228 dan integritas thiung 2,395 semua
variabel diperoleh thit lebih besar dari ttabel 2,037 artinya komitmen, budaya
organisasi, supervisi, dan integritas ada pengaruh yang sinifikan terhadap kinerja
pendidik. Berdasaarkan uji determinan nilai adjusted R square sebesar 0.760.
Berarti variabel komitmen, budaya organisasi, supervisi, dan integritas
memberikan sumbangan terhadap kinerja pendidik sebesar 76,0% sedangkan
sisanya sebesar 24,0% diterangkan oleh variabel lain yang tidak diajukan dalam
penelitian ini.

Kata kunci: komitmen, budaya organisasi, supervisi, integritas dan kinerja
pendidik
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ABSTRACT

Dwiyono Budisusanto (2024P20026): DETERMINANTS OF EDUCATIONAL
PERFORMANCE IN SMK NEGERI | PLUPUH SRAGEN REGENCY. Tesis,
Surakarta: Management Studies Program (S2/M.Sc) Postgraduate Program, Batik
Islamic University, Agustus 2025.

The aim of this research is to: (1) Find out the influence of commitment on
the performance of educators at SMK Negeri 1 Plupuh Sragen Regency (2) Find
out the influence of organizational culture on the performance of educators at
SMK Negeri 1 Plupuh Sragen Regency (3) Find out the influence of supervision
on the performance of educators at SMK Negeri 1 Plupuh Sragen Regency. (4)
Knowing the effect of integrity on the performance of educators at SMK Negeri 1
Plupuh Sragen Regency.

The research was conducted for 3 months, from April — August 2025, taking
place at SMK Negeri 1 Plupuh, Sragen Regency. The population in this study was
53 educators, while the sample used was a population of 37 educators. In this
research, the data used by researchers is (1) primary data, (2) secondary data.
Data collection techniques were carried out through observation, interviews,
documentation, questionnaires and literature study. Data processing techniques
were carried out using the SPSS program to carry out instrument tests (validity
tests and reliability tests), multiple linear regression tests, classical assumption
tests (normality tests, heteroscedasticity tests, and multicollinearity tests),
hypothesis tests (F test and t test), and determination tests (R°).

Based on the research results from the F ie5t, Frit > Firabie is 29.517 > 2.61,
meaning that there is a significant influence of commitment, organizational
culture, supervision and integrity on educator performance. With the commitment
t test, the value obtained is thit 2.864, organizational culture tri 3,698, supervision
thit 2,228 and training thi 2,395. All variables obtained thit is greater than t wpie
2.037, meaning that commitment, organizational culture, supervision and integrity
have a significant influence on the performance of educators. Based on the
determinant test, the adjusted R square value is 0.760. This means that the
variables of commitment, organizational culture, supervision and integrity
contribute to educator performance by 76.0%, while the remaining 24.0% is
explained by other variables not proposed in this research

Key words: commitment, organizational culture, training supervision, and
integriity performance
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